RESOLUTION NO. 2022-1

A RESOLUTION BY THE BOARD OF FIRE AND POLICE COMMISSIONERS
OF THE VILLAGE OF HOMEWOOD AMENDING THE BOARD’S RULES TO CREATE AN
ALTERNATIVE ELIGIBILITY REGISTER FOR POLICE OFFICER APPOINTMENTS

WHEREAS, 65 ILCS 5/10-2.1-5 provides that the Board of Fire and Police
Commissioners shall make rules to carry out its duties to hire, promote and discipline police
officers and firefighter/paramedics within the Village; and

WHEREAS, 65 ILCS 5/10-2.1-5 further provides that the Board from time to time may
make changes in its rules; and

WHEREAS, the Board of Fire and Police Commissioners has determined it necessary to
make changes to its rules as detailed in this resolution.

NOW THEREFORE, BE IT RESOLVED by the Board of Fire and Police Commissioners
for the Village of Homewood, that the following changes shall be made to the Rules of the
Board of Fire and Police Commissioners.

Section One - Amendments to Rules:

Chapter III, EXAMINATIONS - POLICE ORIGINAL APPOINTMENTS, is amended by
the addition of SECTION 13, ALTERNATIVE ELIGIBILITY REGISTER, as follows:

SECTION 13 - ALTERNATIVE ELIGIBILITY REGISTER

a) As provided by 65 ILCS 5/10-2.1-14, the Board may prepare and keep a second
register of persons who have previously been full-time sworn officers of a
regular police department in any municipal, county or university or State law
enforcement agency, provided they are certified by the Illinois Law Enforcement
Training Standards Board and have been with their respective law enforcement
agency within the State for at least two years. This register shall be referred to as
the Alternative Eligibility Register.

b) In addition to meeting the requirements of Section 10-2.1-14, applicants for the
Alternative Eligibility Register shall be subject to a Written Exercise, Oral
Interview Assessment and any other exams required by the Board. Candidates
shall be ranked on the Alternative Eligibility Register in order of determined
relative excellence as determined by the Board. The exercise and assessment shall
be conducted by the Police Department Command Staff personnel.

c) Candidates on the Alternative Eligibility Register shall remain on the list for one
year.



d) Candidates shall be required to consent to release of their entire personnel file
from all prior employers and must disclose all adverse personnel matters,
including any disciplinary, last chance, or similar agreements, letters of
reprimand, and sealed files.

e) The decision whether to begin the examination and interview process for
Alternative Eligibility Register candidates rests solely with the Chief of Police.
There is no guarantee of further consideration for candidates by applying for
inclusion on the Alternative Eligibility Register.

f) All candidates shall be subject to Section 10 - Professional Examinations and
Tests and Section 11 - Probationary Appointment of these rules.

Section Two - Procedure Upon Approval, Effective Date:

1. The Board Secretary shall immediately print updated copies of the Board’s rules
incorporating the above changes; and

2. The Board Secretary shall publish a notice of the places where the printed rules may
be obtained, said notice to be published i in a newspaper with a general circulation
within the Village of Homewood; and

3. The above changes shall be effective ten (10) days after publication as specified
above.

4. This resolution shall be effective upon its passage and approval in accordance with
law.
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